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Technical Knowledge Creation Based on the Integration of
SECI Model and 5 Disciplines

Pichit Ngamjarussrivichai' and Chark Tingsabhat’
Thai-Nichi Institute of Technology, Pattanakarn Road, Suan Luang, Bangkok 10250

Abstract

The ability to create, disseminate, and apply the knowledge can lead to the enhancement of the
technological capabilities of the Thai automobile parts industry. This development process requires the
continuity and 5 disciplines of learning organization to support each learning step in the SECI Model.
Understanding the processes of knowledge creation, transfer, and recreation between individual and
organizational levels can strengthen the technological capabilities. In this research, SECI Model and
5 disciplines were applied as tools to verify the knowledge creation processes of 3 air-compressor

manufacturers in the electric and electronic automotive parts sector.
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